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Changes to ACC levies

Further changes to the ACC levy system take effect from 1 April that are aimed at making
levies fairer and to provide a greater incentive to take workplace safety seriously.

No-claims discounts and experience rating

Government is introducing experience rating into the ACC levy system on 1 April 2011.
Here’s how it is likely to work:

= Small employers (paying less than $10,000 per year in work related levies) will be
entitled to a no-claims discount

= Larger employers (paying more than or equal to $10,000 per year) will be part of an
experience rating programme. This programme will reflect both the employer’s and its
industry’s performance in preventing injuries and claims and could create an increase or
reduction in levies of up to 50%!

Clearly Government is trying to provide employers with a financial incentive to prevent
injuries as well as make levies fairer by ensuring low-risk employers aren’t paying for high-
risk ones. Having said that, is a no claims discount or loading of minus or plus 10% (the
majority of employers will fall into the ‘small employer’ category) really going to incentivise
employers to get serious about workplace safety?

Minimising shareholder employee ACC levies

Changes were made last year enabling shareholder employees to be classified under their
individual occupation rather than the business activity of their employer company. This
change can make quite a difference to the levies you pay. For example, the levy rate for an
office manager is much lower than that of a factory supervisor.

We recommend that businesses review their cover structure and premiums, to ensure the
cover is appropriate and levies are minimised.
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